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FY 2014 Q2 – DAW Information Summary   

Project Source:  OUSD (AT&L)  HCI           Data Source: AT&L DataMart (FY2014 Q2) 

Occupied Position Type

Key Leadership Positions (KLPs) 1,034     0.7%

Critical Acquisition Positions (CAPs)  * 16,412   10.9%

Non-CAP Positions 133,626 88.5%

TOTAL 151,072 
*  =  Number of CAPs, excluding KLPs (no double counts)

Highest Level of Education

Post Grad 56,096     37.1%

Bachelors 68,571     45.4%

Some College 11,973     7.9%

High School 13,090     8.7%

Other 1,342       0.9%

TOTAL 151,072   

Entire DAW

Entire DAW
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FY 2014 Q2 – DAW Information Summary   

Type

Civilian 134,838   89.3%

Military 16,234     10.7%0.0%

TOTAL 151,072   

Organizational Rollup

Army 38,494     25.5%

Navy 52,902     35.0%

Air Force 34,964     23.1%

4th Estate 24,712     16.4%

TOTAL 151,072   

Entire DAW

Entire DAW

Project Source:  OUSD (AT&L)  HCI           Data Source: AT&L DataMart (FY2014 Q2) 
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FY 2014 Q2 – DAW Information Summary   

Race

WHITE 113,714   75.3%

BLACK 17,618     11.7%

ASIAN 9,601       6.4%

MULTI 2,547       1.7%

AMI/AN 847          0.6%

PI 625          0.4%

Unspecified 6,120       4.1%

 151,072   

Gender

Males 106,260   70.3%

Females 44,041     29.2%

Unspecified 771          0.5%0.00002

TOTAL 151,072   

Entire DAW

Entire DAW

Project Source:  OUSD (AT&L)  HCI           Data Source: AT&L DataMart (FY2014 Q2) 


